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CEDAR RAPIDS CIVIL RIGHTS COMMISSION (CRCRC) 
MEETING MINUTES 
July 21, 2021 5:30 p.m. 
Civil Rights Commission 

50 2nd Avenue Bridge 
Cedar Rapids, IA 52401 

 
 
Commissioners Present: Julia Freeman 
    Cierra Roquette 
    Scott Schipper 
    Esaie Toingar 

Linda Topinka 
Monica Vallejo  
Dr. Ruth White 

 
Staff Present: Stefanie Munsterman-Scriven 

Janet Abejo-Parker, Senior Investigator 
 Kelly Hemmer, Senior Administrative Assistant 
 
I. Call to Order 

Commissioner White called the meeting to order at 5:31 p.m. 
 

II. Roll Call/Introductions 
Commissioners and staff introduced themselves.  
 

III. Public Response 
No public response. 

 
IV. Approval of Minutes from June 16, 2021 meeting 

Commissioner Freeman moved to approve the minutes. Commissioner Topinka seconded the 
motion, which was unanimously approved. 
 
Commissioner Topinka commented on the June minutes, pointing out that Commissioner 
Toingar was at the meeting but was not included in Commissioners present. 

 
V. Report from Chair 

Commissioner White read the following text for her Report from the Chair: “The Cedar Rapids 
Civil Rights Commission is experiencing and undergoing a huge change.  We are losing our 
veteran investigator, Janet Abejo-Parker.  This is bittersweet for us, and I believe for her as 
well, as the associations, and the work relationships, not to mention the experience garnered in 
over ten years with the Commission, make it hard to say good-bye. 
 
There is, however, a time for everything—and this is her season for change.  It is time for Janet 
to move forward and ahead. The opportunity to be an ombudsperson with a school district will 
certainly make use of Janet’s skills in mediation/ dispute resolution.  She is a problem solver—
and I fear will find much to do as she works with high school students!  The Iowa City School 
District will be lucky to have her, and will, I am certain, learn much from her. 
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This is her time.  Would that we could all achieve our long-term goals in such an expeditious 
manner.  All we can do (and I’m sure that we all do) is wish Janet well and good luck.  

 
The times will be a’changing here at the Commission as well.  I am holding the good thought 
that we will find someone at least half as committed to our work as Janet has been.  If we can, 
then training over time will take care of the rest.   

 
Janet has been stellar in her role with the commission.  She has given us years of valuable 
service.  It is her time to move onward and upward, into a job at which she will be great! But 
she will also be greatly missed.  We all wish her the best as she embarks upon this new 
endeavor.  
   

VI. Committee Reports 
Marion Civil Rights Commission Liaison 
Ranae Forsyth-Christy, Marion Civil Rights Commission Liaison, was not in attendance; 
therefore, no report was given from the Marion Civil Rights Commission.  
 
Munsterman-Scriven stated she attends the Marion Civil Rights Commission meetings so it was 
decided at the last meeting that the liaison position was no longer needed. Stated she would 
provide updates from the Marion Commission meetings. 

 
VII. Director’s Report 

Munsterman-Scriven welcomed Commissioner Roquette to the Commission and asked her to 
share a bit about herself. Commissioner Roquette stated she formerly worked at Four Oaks as a 
family support worker and a minority family advocate. Stated she currently works at ASAC as 
a patient support supervisor. Stated she applied to be on the Commission because she wants to 
be more involved in the community. 
 
Munsterman-Scriven formally recognized Senior Investigator Janet Abejo-Parker for her time 
with the Commission and uplifted that Abejo-Parker would be leaving the Commission at the 
end of July. Abejo-Parker stated she is very excited about where the Commission is headed and 
that she would stay connected even though she is moving on to a new position. Abejo-Parker 
stated her position at the Commission has been life changing and she is thankful for the 
opportunities it has given her. 
 
Munsterman-Scriven stated a high school intern would be starting next week. Stated the intern 
will be completing a 40 hour program and will be participating in research projects and 
outreach work for the Commission. 
 
Munsterman-Scriven stated she recently attended the Police Chief’s Advisory Committee 
meeting where they discussed year to date crime statistics for the city. Stated there have been 
increases in theft and domestic violence. Stated the Committee also discussed school resource 
officers and whether or not they belong in schools. Stated she appreciates Chief Jerman inviting 
her to the meetings. 
 
Munsterman-Scriven discussed several recent and upcoming outreach events. Stated Umaru 
Balde completed the financial workshop with Horizons on July 15. Stated the workshops may 
be held on a quarterly basis for at least the next year. Stated the Parks and Rec department have 
a Rolling Rec Mobile, which goes out to different neighborhoods in the city and connects with 
residents. Stated staff would be attending those events in an effort to connect with people, 
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provide flyers and brochures, and answer any questions people may have. Munsterman-Scriven 
stated the Commission is partnering with the University of Iowa Labor Center and Catholic 
Charities to put together a workshop around immigrant and refugees right to work. Stated some 
individuals’ work visas are expiring so they are getting fired from their jobs even though there 
are other ways to provide documentation to employers. Stated the workshop will inform 
individuals of their rights and how to handle situations. Stated the tentative date is August 29. 
Commissioner Vallejo stated she is working with the Latino community on how to do the 
paperwork necessary to maintain their documentation and identification. Commissioner Vallejo 
also stated that the President of LULAC is a compensation lawyer. Munsterman-Scriven stated 
and LGBTQ+ panel had been tentatively planned for July but it has been pushed out with a 
future date to be determined. 
 
Munsterman-Scriven stated the Know Your Rights videos are being finalized and shared out 
into the community and relevant audiences. Stated the storytelling videos are still in progress 
and will likely be released during the city’s Welcoming Week September 10-19. Stated the 
week works to welcome immigrants and refugees to the community and it would be a good 
time to release the videos. 
 
Munsterman-Scriven stated Umaru Balde and Kelly Hemmer would be presenting about social 
media content and metrics at the August Commission meeting. 
 

VIII. Additional Information 
Commissioner Vallejo uplifted that September 15 through October 15 is Hispanic Heritage 
Month. Stated she wanted to bring before the Commission the idea of hosting videos from 
immigrants or holding a movie night and panel discussion similar to what was done for 
Women’s History Month. Stated the Commission could potentially partner with LULAC. 
Munsterman-Scriven agreed that it was a good idea and that she would look into it.  
 
Commissioner Toingar stated he recently spoke with an individual that believes they were fired 
from their job for asking for a schedule change to attend church. Munsterman-Scriven said the 
individual is welcome to reach out to the Commission to file a complaint. 
 
Commissioner Freeman asked if the bus ads had been updated to include the correct Spanish 
translation. Munsterman-Scriven stated they had been updated and have been in place for a 
couple weeks. 
 
Commissioner Topinka asked whether many applications have been received for the open 
investigator position. Munsterman-Scriven stated applicants must first go through the human 
resources screening process and then would be passed along to her. Stated she pressed back on 
the requirement that applicants have a college degree. Stated that human resources said taking 
out the degree requirement would lower the salary grade so the language was changed to 
include “equivalency to equate a B.A.” Munsterman-Scriven stated she also provided human 
resources with explicit examples of relevant work experience. She encouraged Commissioners 
to let potential applicants know that if they have equivalent experiences or certificates that they 
are welcome to apply. 
 
Commissioner Roquette asked if the Commission does outreach to other agencies and 
employers. Munsterman-Scriven stated that the Commission does speak at staff meetings or 
separate events. Stated the Commission could also train staff to help them be better advocates 
for their clients. 
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Commissioner Vallejo stated she has heard from individuals that there is discrimination 
happening within their work environment. Asked how the Commission could reach those 
individuals. Munsterman-Scriven stated that the Commission makes it clear in conversations 
that the information provided is an overview. Stated the Commission has also gone to 
corporations for anti-harassment training, diversity training, and landlord training. 
Commissioner Vallejo stated landlord training is needed on the southwest side neighborhoods 
and that neighborhood association is looking to do one as soon as possible. Munsterman-
Scriven stated they could reach out to her directly and work to set something up. 
 
Commissioner Vallejo stated that the southwest side neighborhood association is giving away 
free backpacks to kids on August 8. Stated they wanted to do a celebration post-derecho and 
thank the people who have helped. Stated the association could also give out Commission 
brochures. Munsterman-Scriven stated she could provide brochures in several languages if 
necessary. 
 
Commissioner White asked if there are outreach events for realtors. Munsterman-Scriven stated 
the Cedar Rapids Area Association of Realtors invites the Commission to speak once a year. 
Stated she has asked if the Commission could come in more often than that. Stated 
Commissioner Forsyth-Christy is a realtor and she has been a good advocate for the 
Commission. 
 
Commissioner White suggested it could be helpful to visit agencies on a rotational basis 
especially if the clientele changes regularly. Munsterman-Scriven agreed that would be helpful. 
Stated that some organizations have not necessarily been willing to let the Commission speak 
with clients directly for confidentiality reasons which is why the Commission typically presents 
at staff meetings.  
 
Commissioner Freeman asked what attendance looked like at the credit workshop with 
Horizons. Munsterman-Scriven stated attendance on July 15 it was a small group and that the 
July 17 session was cancelled because no one was registered. Stated there was an issue with 
obtaining the promotional materials and the Commission did not receive the flyers until two 
days before the event. Stated the Commission offered to print the flyers in house for the next 
event in an effort to boost attendance. Stated the plan is to work with the Immigrants Concerns 
committee prior to the next event. 
 

IX. Adjournment 
Commissioner Freeman moved to adjourn the meeting at 6:37 p.m. Commissioner Topinka 
seconded the motion, which was unanimously approved, with no discussion. 
 

Respectfully submitted by Kelly Hemmer 
 
 


